WKKY-FM, Geneva, OH

ANNUAL
EEO PUBLIC FILE REPORT

This EEO Public File Report
Covers the One-Year Period
Ending on September 1%th 2007

This EEO Public File Report is filed in c.omplianc_@i with Section 73.2080(c)(6) of the
FCC’s 2002 EEO Rule. It has been prepared on behalf of WKKY-FM, Geneva, OH and
is required to be placed in the station’s public inspection file and posted on its web site.

It is the policy of WEKEKY-FM to provide equal employment opportunity to all qualified
individuals without regard to race, color, sex, religion, age or national origin in all
employment actions including recruitment, evaluation, hiring, training, compensation,
promotion, discipline and termination.

As an equal employment opportunity employer, WKKY-FM is dedicated to providing
broad outreach regarding job vacancies, and it solicits the help of local organizations in
referring qualified applicants. Organizations that wish to receive information about
vacancies at the station should contact the General Manager at (440) 466-9559 and/or
write to WKKY-FM, 95 West Mzin Street, Geneva, OH 44041-1225.

The management of WKKY-FM asks the public’s cooperation and assistance in its
efforts to recruit, hire and promote qualified individuals, Individuals who might be
".interested in and qualified to work at WKKY-FM should be referred to the General
Manager.

All applicants and employees are entitled to equeal employment opportunity. Anyone
who believes he/she has been discriminated against has the right to notify the Federal
Communications Commission, 445 12" Street, SW, Washington, DC 20554,

The following comprises the information required for the EEO Public File Report. Pleese
note that for purposes of this Report, a vacancy was deemed “filled” on the hiree’s starl
date. A person was deemed “interviewed” whether he or she was interviewed in person
or over the telephone.



EEO PUBLIC FILE REPORT

This EEO Public File Report is filed in Station WKKY"s public inspection file pursuant to Section
73.2080(c)(6) of the Federal Communications Commission’s (“FCC™) rules,

During the one-year period ending on 9/19/2007, the station filled the following full-time vacancies:

Sales Person

[List the job titles of all full-time vacancies that were filled during the relevant year]

The station interviewed a total of 1 person for all full-time vacancies during the period covered in
this report.

The following are the recruitment sources used during the period covered in this report and the
curmulative number of interviewees referred by each:

Recruitment Source T'otal Number of Interviewees Referred
Employce Referral - WEKY 1

[List all recruitment sources used and the total number of interviewees referred by each]

Attachment A contains the following information for each full-time vacancy:

The recruitment source(s) used to fill each vacancy, identified by name, address, contact
person and telephone number;
In house referral
The recruitment source that referred the hiree for each full-time vacancy;
Employee referral
The total number of persons interviewed for each full-time vacancy: and
1 — Person only
The total number of interviewees referred by each recruitment source used in connection
with each vacancy.
1 - Person
Attachment B contains a list and brief description of menu option activities undertaken pursuant to
the FCC’s EEO rules during the time period covered by this report.
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ATTACHMENT A

EEO INFORMATION FOR FULL-TIME VACANCIES
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ATTACHMENT B

MENU OPTION ACTIVITIES



MENU OFTION ACTIVITIES

Station WKKY has engaged in the following outreach activities during the year covered
by this report:

Activity Type of Activity Brief Description
Classihication

IOB FAIR GENEVA BUSINESS EXPO #2

JORB FAIR GENEVA BUSINESS WOMEN w3

INTERN [NTERNSHIF #5
FROGEAM

MENTORING ON AIR. TRAINING ASHTABULA | #9
PROGRAM MENTORSHIP PROGEAM

. Far ~Activity Classification” use nusibers “17 through “16™ in secordanes with the following:

1 Fartacipation in at least four job fuirs by sation persannel who have subgrantis responsibility in making hiring decisions;

2 Hosring of ai leas: one job fr;

3 Co-spensariag of at least one joh fair with arganizations in ihe business and professboral conamusity whose membership inchudes substansiz]
participaton by wonnen snd minoritses;

4, Pmﬁp-ﬁonhuhmfnumwmh;mhmwﬁm“mﬂm-ﬁnh‘hwﬁﬁ.mwwﬂm
reprazemtmy in the commmurity intereseed in brosdeast crploynein msucs;

- 8 Establishment of an imemship pragram designed (o assist nwemnbers of the commusity (o acquine skills needed for hroadcass empiloymen:
Participation i job banks, Inttmet prograns, snd ogher prograins designed io promoiz ousesch gnerally (ie.. pamreack bt is not primasily
direcsed 1o providing notfation of specific job vacencies);

i Participstion in scholarbin programs designed 10 assis! stadests inieresied in persuing a carzer i boadeasing:

£ Establichment of waliing prograsie designed i@ enable station persanne] w acquize skills Shat could qualify e for higher level pasitions;

¥ Establishnaent of & mervoriig program for siation persanne];

1. T'"bﬂiwﬂi'ﬂllinﬂhhmwmﬁmurﬂmﬂlm-ﬂmmnmmmmm

L Mnmﬁuruhnmmhmmm'wu'mmmmmumuruup-m sboul enypleyimeed oppsrtanities
in ting:

iz, Listing of each upper-ievel cotegory opening in 2 job hank or newslerter of media trade proups whose merdhership includes substsntiul
pamicpation by women and minorites;

13 Provising of astistance (o unaffiliated nom-profit entities in the maintenance of web sites that provide comseling on ihe process of searching
for hroadens: employment andior cther earser developmemt asssiance perinent Lo brogdeasking;

14 Prowision of training 1o management leve] personnel s 10 methods of nsuring egus| employmen oppartnity snd preventing
dncnnamtiang

15 Pmvisson of traiving 1s persoomel of wraffiiated non-profit prganizations isieressed in broadesst cpboyment opporiunities ts would
enable thern o better refer jub candidates fof brasdeas! pesitioas;

It Purts pution o other activities desigred by the statien rcasonably calculaied o furlier the goal of disseminaiing mformetion a3 @
enploymen opportunities in broadoasting 1a job candidates who riight otherwise be wnaware of such opporianities.



